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Contribution Limits uylchanged in 2014

The IRS recently announced that the annual contribution limit for Deferred Compensation Plans
will remain the same in 2014. These limits apply to all 457 Plan participants regardless of salary. The
limits are as follows:

Deferral changes can be made
in one of three ways:

Maximum Contribution Limit

The maximum contribution limit for 2014
is $17,500, which is equal to:

e $1,458.33 per month for 12 months
for monthly payrolls

¢ Log in to www.akdrb.com* using
your Personal Identification Number
(PIN)! and username. Click on the
“Transactions” tile, then “Change
Paycheck Contribution.”

e Call Great-West Financial® toll free
at (800) 232-0859* to speak to a

representative.

e $729.16 per 24 semi-monthly pay

periods

Participants Age 50 and Older

Participants age 50 and older in 2014 are
allowed an additional $5,500 for a maximum
limit of $23,000.
¢ $1,916.66 per month for 12 months
for monthly payrolls

* Print the Salary Deferral Change

Form available on the Forms page

of the Website.

e $958.33 per 24 semi-monthly pay

periods

In addition to the limits above, a Special
Catch-Up limit of $35,000 may be available

to those participants nearing retirement.

Contribute a little more in 2014

Now is the perfect time to consider increasing
your annual contributions. Even a small
increase can make a big difference in the
long run. Simply log in to your Plan account
to verify and/or change your contribution
amount today!
1 The account owner is responsible for keeping

the assigned PIN confidential. Please contact

Great-West Financial® immediately if you
suspect any unauthorized use.

Retire



Ease Your TaX Burden With the Saver’s Credit

Tax time is here! Now that 2013 is over, it’s time to start thinking about filing your tax return. Did you know that you may
be eligible for a tax credit on your 2013 return just for contributing to the State of Alaska 457 Plan? This credit is made
available by the IRS to help make saving for your future a little easier.

In order to meet the requirements The income qualifications for 2013 are:
to get this tax credit, you must: o $59,000 if married filing jointly
* Beat least 18 years old e $44,250 if filing as head of household

* Not be a full-time student e $29500 if filing as single, married filing

* Not be claimed as a dependent separately, or filing as a qualifying widow(er)
on another person’s taxes

The Saver’s Credit will also be available in 2014, so you can continue to benefit from contributing to your Plan.

To learn more about the tax credit, consult with your financial advisor or visit www.irs.gov and search for “Saver’s
Credit” or Form 8880.

In this issue, get ready to lace up your walking shoes, grab your account statements, and make some
plans for your active life. Whether you’re just starting out in your retirement plan or are nearing
retirement age, we want you to get active, stay healthy, and enjoy all that life—and your finances—
can offer. So let’s get started! Get ready to take on...

AN Active Life!

When it comes to saving, listen to the Greek philosopher who said, “Nothing is permanent but change.” In order for your
retirement plan accounts to get you where you want to be, it’s important to embrace change. Yes, the choices you made when
you first enrolled in the retirement plan were great. But you keep getting closer to retirement!

Allocate ... And Conquer

Asset allocation is the way you divide up your account into different asset classes, and it need not be intimidating.? In a
retirement plan, it usually involves just three primary categories.

Most plans offer a choice of funds made up of cash equivalents, stock funds, and
bond funds. Younger folks, who may have time to recover if their investments
don’t do well, may invest more in higher risk investments, like stock funds,
because higher risk can potentially mean higher returns. But as people near . . .
retirement, they may want to be more conservative, investing in lower risk (and, Think of investi ng
therefore, often lower return) investments, like bond funds and cash equivalents. in the plan as active

Your tolerance for risk also affects your asset allocation. Those with a longer and i1t will be easier
timeline and a higher risk tolerance may decide to invest more in stock funds,
while those who are closer to retirement with a more conservative outlook may to stay on track.
invest more heavily in bond funds and cash equivalents. Take an active role in
keeping your retirement savings healthy and fit.

2 Asset allocation does not ensure a profit and does not protect against loss in declining markets.



Roll 1t n to Make Tmcking Easier®

And to Stick With Your Reti

Irement Strategy

Keeping track of your stuff is easier when you store like items together. It
works with money, too. If you left behind a retirement account in your
former employer’s plan, consider moving the money into your State of

Alaska Retirement Plan. Why?

e Think “out of sight, out of mind”™: It is all too easy to lose track of

your account once you 1’1

ave l'IlOVCCl on.

* You run the risk of misplacing the employer’s address and the

contact person’s name.

e The employer may relocate or be bought out by another firm.

* Or maybe you are one of the 45 million people who move each year,

according to the U.S. Postal Service.

Don’t Lose Your Focus

It is easy to lose focus when you leave your retirement account in a former
employer’s plan. You may concentrate only on the Plan you have now,
forgetting to include your other accounts in your overall strategy. When you

fail to consider all of your retirement money as part of one puzzle, your strategy

may not work out as you expect.
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Feeling concerned? Ask HR if your plan accepts eligible rollover balances and
how to roll over the balances you left behind.* When done properly as a plan-
to-plan transfer, the tax status of the accounts is protected so you won’t have to
worry about creating a taxable event. Then, when you get a statement telling
you your retirement plan’s values, you will be able to see all of the plan money

you have worked so hard to save.

3 You are encouraged to discuss rolling money from one account to another with your financial advisor/planner,
considering any potential fees and/or limitation of investment options.

4 Rollovers are subject to your plan's provisions. Please note that Great-West Financial® requires sufficient
information in good order to complete rollover requests.

5 This penalty does not apply to 457 plan w

ithdrawals.

Cash It out or
oll 1t Over?

You may have read cautions
about cashing out your
retirement accounts, even when
the balance is small. Here’s why.

One, if you are under 59% you
may be required to pay a 10%
penalty tax® on top of the income
tax that will be due on the
amount you receive. And two,
you miss out on the potential
future investment earnings your
balance may have enjoyed.

Here’s an example. Chris and
Terry are both 25 and are
moving on to new jobs. Each

has accumulated $2,000 in a
retirement account. Chris takes
his balance out and spends it;
Terry moves her balance into her
new employer’s retirement plan.

From the $2,000 withdrawal, Chris
will have to pay a $200 penalty
tax® along with $460 ordinary
income tax, based on his 15%
federal and 8% state tax brackets.
His net distribution is $1,340.

Terry moves the $2,000 directly
into the new plan, so she does
not have to pay income or
penalty taxes. Assuming a 5% rate
of return until age 65, Terry’s
$2,000 may be worth more than
$14,000 at retirement.

FOR ILLUSTRATIVE PURPOSES ONLY. This
hypothetical illustration does not represent
the performance of any particular investment
options. It assumes a 5% annual rate of
return and reinvestment of earnings, with
no withdrawals. Rates of return may vary.
The illustration does not reflect any charges,
expenses or fees that may be associated with
your plan. The tax-deferred accumulation
shown above would be reduced if these fees
had been deducted.




Shaying up (A Little at a Time)

Small steps can get you there The following chart will give you an idea of what
increasing your contribution just 1% could mean over the

Preparing to climb Mt. Everest, standing at its base and long term

looking up, must feel a little disheartening. Ever feel that

way when you think about saving for retirement? For many Annual Save This Much Have This Much
people, their retirement plan will make up a large share Pay More Each Month | More in Retirement*
of their retirement income, alongside Social Security and $25,000 $20.83 $20,927

other savings. Yet, so many priorities compete for our cash

. . 30,000 25.00 25,113
that it can be hard to take that first step up the mountain. $30, 3 825,
$35,000 $29.17 $29,298
Remember: No one ever leapt to the top of Mt. Everest in
: P P $40,000 $33.33 $33,484
a single bound. It takes many steps to get there, and the
journey always begins with that very first one. $45,000 $37.50 $37,669
e STEP ONE: Congratulations! You've already * FOR ILLUSTRATIVE PURPOSES ONLY. Based on a hypothetical 6% annual
k he fi b ibuti rate of return (compounded monthly) for 30 years. This illustration assumes regular
taken the first step by contributing to your monthly contributions of 4% of the stated annual pay to a tax-deferred retirement
retirement pl an. plan. This illustration is not based on (or predicting the performance of) any specific
investment or savings strategy. Most retirement investments will move up and down
. with the market over time, producing better or worse actual returns for you. Your
° STEP TWO: NOW take tl"le next step and returns are not guaranteed. Withdrawals made prior to age 59%2 may incur a 10% IRS
consider regularly increasing your 457 tax penalty:

contributions, or contributing to a separate
Remember, this illustrates the impact of a one-time

decision to increase your contributions by 1%. If you
contribute an additional 1% each year (subject to the rules
and limitations of the IRS and your plan), your ultimate
balance will potentially be much higher, allowing you to
enjoy a more secure, comfortable lifestyle later.

retirement account. For example, over the long
term, a 3% contribution rate is unlikely to result
in a comfortable retirement. You can step up
your contributions at least 1% every year until
you reach the maximum level. Chances are, the
difference in your lifestyle today will be minimal,

and you will be allowing your retired self the Want to receive your account statements

electronically? Log in to your account and click
on “Go Paperless” under the My Profile icon.

chance to live much better.

Contacts/ Account Maintenance
Alaska Division of Retirement and Benefits 1-800-821-2251
From Juneau 1-907-465-4460
Website www.doa.alaska.gov/drb
Account information online www.akdrb.com”
KeyTalk® —account inquiries and maintenance 1-800-232-0859°

* Access to KeyTalk and the Website may be limited or unavailable during periods of peak demand, market volatility, systems upgrades/maintenance or other reasons.

Please note: This newsletter does not constitute investment or financial planning advice. Please consult with your financial planner, attorney and/or tax adviser as needed.

Core securities, when offered, are offered through GWFS Equities, Inc. and/or other broker dealers.

GWES Equities, Inc., Member FINRA/SIPC, is a wholly owned subsidiary of Great-West Life & Annuity Insurance Company. Great-West Financial refers to products and services
provided by Great-West Life & Annuity Insurance Company (GWL&A), Corporate Headquarters: Greenwood Village, CO, its subsidiaries and affiliates. The trademarks, logos,
service marks, and desit{gn elements used are owned by their respective owners and are used with permission. Representatives of GWES Equities, Inc. are not registered investment
advisors and cannot offer financial, legal or tax advice. Please consult with your financial planner, attorney and/or tax advisor as needed. ©2014 Great-West Life & Annuity

Insurance Company. All rights reserved. Form# CB1027N (1/2014) PT189438



